Mutual Grooming
Dressage and Equine-facilitated Learning
Comments on the Evolution of
EFL/EFP and Professional Roles

A Special Interest Section of NARHA

VOL 14 • ISSUE 1 • SPRING 2010

Mutual Grooming
Sharing Freedom
and Choices
by Debbie La-Haye

rooming is often used as a way of developing a bond
between horse and human. But how much of a
bond is truly there if the horse is tethered? Could it
work better if the horse is free to leave?
At our therapeutic horsemanship centre in
Buckinghamshire, England, we run horsemanship courses for
children and adults from a wide range of disadvantaged
backgrounds.The sessions are facilitated by staff with 40
years of horse experience and 10 years of experience teaching horsemanship skills to improve well-being and develop
life skills. All our courses are tailored for the individual participant. We choose not to work with health professionals on
site, but liaise with our clients’ key health workers in order to
provide the most appropriate service.The grooming session
described in this article can be adapted for clients with a
wide range of abilities and needs if attention is paid to safety
concerns.The client view was written by a woman who was
caring for her critically ill elderly father and came to us for
stress release and to help find ways of coping with the pressure of frequent medical emergencies.

G

Setting up the session
We’ve had some enjoyable and beneficial sessions here
grooming horses at liberty but, as with most things, how you
prepare will influence the kind of session you have.We generally choose to have the horse loose in our sand arena—she
has an area of about 70 square feet to move around in.We
do have hedges and the odd bit of grass around our arena,
but not so much tempting vegetation that all the horse is
thinking about is eating. A stall would be too small—the

EQUINE FACILITATED MENTAL HEALTH ASSOCIATION

This exercise is all about connection. Here, the horse’s attention is
momentarily drawn to the camera, but the person’s free hand on the
horse helps her to feel if the horse is staying relaxed and connected
with her.
horse can’t really leave, and there is not much room for
both horse and human to move around.You need a horse
that enjoys being groomed and enjoys being with people—
particularly the person who is going to be grooming her!
The horse also needs to be comfortable with being loose
among people and relaxed in the area in which you have
chosen to work.This is not going to be successful if your
horse is only interested in running the fence line to get
back to her field companions because she’s not used to
the environment.
We don’t expect to start grooming straight away.That
might happen, but our horses generally like a five or tenminute mooch around before they come over and park next
to us ready for some contact.We provide a selection of
grooming tools, with a mixture of hard and soft brushes,
grooming mitts, etc. However, we encourage humans to use
their hands either with stroking, rubbing or basic massage
techniques.
There should be no boundaries in this session between
grooming and massage or indeed just standing together; it’s
all about what feels right to the horse and person. And it
should feel good to both.This is not about getting a horse
clean to be ridden. It’s freestyle; you can spend half an hour
scratching that itch that needs to be scratched and ignore the
muddy mane if that’s what feels good to both of you.
Continued
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Our horse shares access to the grooming kit, so if she wants
she can choose which brush is used and will show how and
where she wants to be touched.The freedom we have given
the horse should be experienced by the human too, which
means we don’t always have to do what the horse asks if it is
difficult or uncomfortable for us.This means the human may
have to be prepared to set clear boundaries.
How do we keep it safe?
Your two main safety concerns will be the horse getting
too close to the person (treading on toes, pushing) or leaving
in a hurry.You need an aware supervisor who will be able to
recognise and respond to the horse’s reactions.The risk factor
will also vary according to the mental and physical reactions
of the human (a physically frail person might be easily
pushed over by a horse rubbing her head on them, or someone with a short attention span will find it harder to stay
aware of feedback from the horse).Therefore, this is not an
appropriate session until your participating human has basic
safety awareness around horses, and you have a good awareness of your participant’s physical and mental capabilities.
We more often do this exercise with adults, as a lot of
younger people have a shorter attention span (like most
young animals).This session demands that they stay focused
to be safe.When participants are smaller, it helps to have a
horse or pony of appropriate size; otherwise the human will
be physically restricted in the areas of the horse they can
work on.We choose to do this with one person and one
horse at a time. Adding others will change the dynamic of
the session and increase the risk factor.
How does it feel to take part?
Here, a participant shares her view of the session.
It was a very different experience when I first groomed

This is not about getting
a horse clean for riding—
it’s about finding out how
and where the horse likes
to be touched.

even before you say it.You can’t pretend with a horse.
That was a lesson that was reinforced during this session!
I was still grooming Buddy but began to talk to Debbie,
who was close by, about a stressful situation I needed to

a horse that wasn’t either held by someone or tethered.

sort out. As my tension grew, I began to feel Buddy move.

Buddy was my ‘first’ and I thought if I touched her she

I still continued to focus on what I was saying rather than

would move away! But no, she didn’t budge an inch as I

staying in tune with what I was doing with Buddy.

started brushing gently and massaging, using the same

Clearly she was having none of this, she didn’t need my

movements and following along the same areas of the body

anxieties thrust upon her when it was ‘her’ time. I didn’t

as I had learned on a tethered Buddy. I’m sure Buddy was

‘hear’ what she was telling me, and she moved away. “Do

far more relaxed than I was and, as always, she quickly

one thing or another but not both” was the very important

put me at ease: she was clearly enjoying it—the eyelids

lesson my Buddy was teaching me.

softly closing over her big beautiful eyes. And I was
thoroughly enjoying it too; the two of us were relaxed
and at peace.
I have learned that horses show you if they want to be
with you: you don’t have to hold them, force them or ask
them.They sense deeply what you are feeling, thinking,

What are the benefits?
So what are the benefits of turning loose? For the
human, there is so much more opportunity to learn communication by feedback from the horse.This keeps people
focused (in the moment) and also develops self-awareness (as
they see the horse responding to their actions) and empathy
Continued
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(as they they recognize the horse’s needs). Trust issues will
be raised as a participant learns to feel safe with a large
unrestricted animal. Also, what a great chance to put into
practice what we may have learned from horses in observation sessions—how does a horse ask another for mutual
grooming, how do they show their partner where they
want to be scratched?
OK, we run the risk that the horse might choose to
leave, and for some people that feels like failure in the form
of rejection. We’ve had moments where the client has been
disappointed when the horse walked away but has then
realized she has only gone to the corner for a wee and has
come right back when she’s finished. (Well, you wouldn’t
want your best friend to wee in front of you, would you?)
This kind of event can really make us aware of the expectations we have of others. When a horse chooses to stay, or
chooses to return, there is the thrill of knowing the horse
has chosen to be with you, and that you have achieved a
genuine and mutual connection.
When a horse chooses to stand with someone, this can
give an overwhelming feeling of joy to the participant. That
shouldn’t be underestimated or missed by experienced
horse people just because it happens regularly in their
world. How you, as the facilitator, process this session with
your participant depends on your style of working. For
example, you may have a debriefing, or you may choose to
have this session take place in an unpressurized environment where the emphasis is on the horse and human learning from each other and simply
being together.
And what’s the benefit of
turning loose for the horse?
We talk a lot in this field about
having the horse as a partner in
our work and respecting their
contribution. In tune with that
philosophy, here’s a session that is
not about getting the horse to
perform for us. It is not about
getting the horse to do something
the human wants. It’s definitely
not an extension of the kind of
training (round pen or otherwise)
that gets a horse to have her
attention on you all the time and
stick with you like glue—we want
her to feel free to leave. In fact it’s
about giving the horse equal
rights to leave (which can be a
challenging idea for the human to
deal with, whether client or facilitator). That’s why when the horse
leaves, it’s not about failure—it’s
about learning to recognize what

is actually occurring for the horse in her world, which may
or may not involve us, rather than about giving us an ego
boost that the horse is staying with us just because she likes us.
..................................
Debbie La-Haye runs
Horses Helping People
CIC, a therapeutic horsemanship center in
Buckinghamshire,
England. A lifetime with
horses inspired Debbie to
open a center where people
and horses could share a
positive, enriching environment. Horses Helping
People is open to anyone
who can benefit from time
spent with horses, with
most people coming from
disadvantaged backgrounds—this includes
adults with mental health problems, young people with behavioral
problems and children in difficult family circumstances. Horses
Helping People also runs training courses for people who are considering providing equine assisted activities as a career. Debbie can be
contacted via the website www.horseshelpingpeople.co.uk.
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President’s Letter

EFMHA'S
Vision Statement
A world in which the
wisdom of equus moves us
to develop and deepen our
greatest potential.
The Equine Facilitated Mental
Health Association (EFMHA) is a
section of NARHA. EFMHA’s
mission is to advance the field for
individuals who partner with
equines to promote human growth
and development so that our members, clients and equines can succeed and flourish. Equine-facilitated
psychotherapy (EFP) is experiential
psychotherapy that includes
equines. It may include, but is not
limited to, a number of mutually
respectful equine activities such as
handling, grooming, longeing,
riding, driving and vaulting. Equine
facilitated learning (EFL) is an
educational approach that includes
equine facilitated activities incorporating the experience of
equine/human interaction in an
environment of learning or self
discovery. EFL encourages personal
explorations of feelings and
behaviors to help promote human
growth and development. EFMHA
has its own board of directors and
bylaws and operates within
NARHA guidelines and standards.
EFMHA News editor seeks unsolicited material. EFMHA
Professional Membership is $75 and
includes NARHA membership and
its benefits. Contact (800) 369RIDE for address changes and
membership requests.

NARHA • PO Box 33150
Denver CO 80233
(800) 369-RIDE (7433)
(303) 452-1212
Fax (303) 252-4610
www.narha.org
Articles in EFMHA News
do not necessarily reflect
the opinions and/or
standards of
EFMHA or NARHA.
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Greetings to all:
By the time this newsletter comes out, it should
be warmer, lighter and more
colorful outside. I am getting
cabin fever and am looking
forward to nice weather
when we can enjoy being
outside.
I am happy to report to
the EFMHA membership
that the EFMHA Board of
Directors had a very fruitful
meeting at the NARHA
National Conference in
November 2009. We looked
at the tasks for the full integration of NARHA and
EFMHA and came up with
a comprehensive list. This
followed the EFMHA board
retreat in May 2009 where
the idea of a full integration
was thoroughly discussed.
Thanks to the efforts of
the EFMHA board and
NARHA staff we have successfully included mental
health representatives on
most NARHA committees
and subcommittees. We have
made great progress in this
very important feature of
integration.
The integration steering
task force has been working
hard and feels supported by
the NARHA administration.
I feel most confident that we
made the right decision and
the membership will benefit

greatly from the new structure and the support system.
I would like to thank
many of you who were at
the national conference and
came to the EFMHA booth
to talk to us. The EFMHA
board represents the membership and we appreciate
greatly your direct input. We
already have incorporated
some of your suggestions and
concerns into our planning.
We will do our best to
reflect your thoughts and
ideas as we move forward.
I would also like to recognize those who volunteer
for EFMHA and NARHA
in many different capacities.
Your work is priceless.
Without our volunteers, this
organization would not be
where it is today. I would
especially like to recognize
our 2009-2010 EFMHA
Board of Directors. This is a
group of people with whom
I work very closely, so I
know personally how much
work they do for the organization. I am very fortunate
to work with such an amazing group of people, and I
hope that you will get to
know us even better.
Please continue to help
us navigate this very exciting
and important time of transition. Your questions are
important and the integration steering task force is
focused on providing
answers. I ask for your support and patience in this
process and also ask you to
be actively involved in recreating this association.
EFMHA and NARHA are
yours. We are all here to serve
you. Guide us in the right
direction. Please join us in
taking this journey together.
Sincerely yours,
Miyako Kinoshita
EFMHA President
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Dressage

Equine-Facilitated Learning
have been teaching dressage for over 25 years. Over the
last few years I have wanted to work with at-risk kids. I
have realized with everyday riding lessons that there are
many parallels and profound teachings in the lessons with a
horse. I have witnessed over the years that the horses have
taught shy, introverted women and girls how to find their
voices and how to stand up for themselves in life. Some of
my students came to me so shy that their voices were barely
audible. After time in lessons and around the horses, they can
lead camps for me and teach all kinds of people how to ride
horses, and most importantly they can look you in the eye
with confidence. This transformation showed me the power
of the work with the horses. The life lessons are endless.

I

Life lessons
You must be fully present to work with horses. They
demand fair treatment and clear communication to understand you. They maintain their own clear boundaries; they
teach people how to do the same and how to read body language. They can teach a person how to stay on the path of
life they really want to be on, and horses are not offended if
you re-direct them fairly. They appreciate assertiveness vs.
aggressiveness if they don't get the gist of what you want.

by Lisa Avaloz

Horses can teach us to always live in the present moment.
Horses don’t hold a grudge, and most importantly they are not
judgmental.
Because they seem to see into our souls at times, they can be
great ambassadors for self-acceptance. Some of the challenges life
can bring us can be solved while we learn to work with horses.
My work with my first child taught me that on a horse. a
girl can learn to overcome fear and find a power within her
that she didn't know how to tap into; that through good tools
and knowledge, she doesn't have to get angry, overwhelmed or
sad; that she can try other communication options. Creating a
safe place to learn all of these lessons with a 1,200-pound animal is hugely rewarding. Sometimes the horse will set the pace
and the child learns to be in charge of the speed or what we
call “Tempo” in dressage. The child learns to think progressively to keep things at a manageable pace and in good rhythm.
The power of thoughts and feelings
The concept of having a control panel for each horse is
empowering and transferable to our lives. Sometimes things
spin out of control before we have the time to realize it.
If we teach thinking ahead or “progressively” we can prevent
Continued

Horses can teach us
to always live in the
present moment.
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Continued from page 6
an outburst of emotions. The idea of your eyes leading the
way on a horse is something that can help us all by being
conscious of our surroundings at all times to evaluate if we are
really in a setting that we want to be in. I believe that what is
in our heads becomes the outcome, and I have experienced
this time and time again on a horse. If you think you have no
control on the horse, you will have no control on the horse.
If you think, “I want to stop at that fence post just ahead, and
I know how to do this,” it will happen. If you feel you have
no control over your life, truly you won't have control in
your life.
We can teach compassion and empathy with the horse.
By acknowledging if the horse did a good job, or if the horse
is sore or tired, we teach children to think about something
other than themselves. Finally, I think the saying that the outside of a horse is good for the inside of a person could not be
more true. These creatures are so magnificent to work with
that I always find myself learning from their natural way of
being. They are a blessing to me and I love continuously
learning from them. I think the possibilities are huge to
develop horse programs to help people falling through the
cracks of the so-called mainstream educational systems.
............

This year's EFMHA preconference workshop on November 2 promises to provide
an exciting and challenging discussion
around the topic of equine welfare within
the field of equine-assisted activities.

Topics such as what does partnership
with a horse mean, what are the global
standards in equine welfare and what
tools can I use to protect the horses from
inappropriate human reactions during
sessions will be discussed.
Look for more details soon in regards
to this informative day.

PHOTO TAKEN BY MICHAEL GIORDANO.

Loving horses for as long as she can remember, Lisa started lessons
in dressage at the age of nine and continued her training for the
next 35 years, learning from various local trainers, most notably Jill
Hassler Scoop and Eckhart Meyners. Lisa graduated from the
University of Minnesota with a degree in psychology and a minor
in American Sign Language. Lisa has successfully started, trained
and shown over 50 horses—several up to fourth level. Many of
Lisa’s students have competed and have won awards. Lisa works
with The Natural Connections Learning Center (formerly MN
LINC) and hosts the organization at her farm. She looks forward
to growing new programs at her barn for EFP and EFL.

EFMHA
Preconference
Workshop

Beauty crosses her eyes to watch Caitlin
kiss her muzzle.
Lisa Avaloz (right): owner, dressage trainer and teacher,
Featherbrook Farm, www.featherbrookfarm.com; and Tanya
Welsch (left) of the National Connections Learning Center.

EQUINE FACILITATED MENTAL HEALTH ASSOCIATION

Spring 2010 • 7

Comments on the Evolution
of EFL/EFP and Professional Roles
by By Tanya Welsch, LCSW

hen I began working in
devote proper time and
the field of Animalschooling to even come
Assisted Interactions (AAI)
close. My skills have come
almost 20 years ago, the concept of
forth in other ways, as I am
equine-assisted activities did not focus
the therapist in our EFP seson a participant’s psychological or
sions; however, does this title
social needs; the emphasis was primagive me superiority over my
rily cognitive or physical goals and
colleague? It seems this
objectives. Practitioners providing hipquestion is paramount for
potherapy or therapeutic riding were
the field in its next phase of
highly in tune to the importance of
development.
equine movement, behavior, training
EFP/L is experiential,
and care because their services
meaning “relating to, derived
depended on mounted work—no
from, or providing experihorse, no program.
ence” (Merriam-Webster),
Tanya demonstrates Tellington-Touch with Amber BurkhardtWith the birth of EFMHA and
and any such modality or
Sidebottom during a “Kids & Horses Protocol” training at
conferences such as “Horses and
activity lives in varying
Kaleidoscope Learning Circle.
Healing” at Boo McDaniel’s farm,
shades of gray, not black and
more individuals learned how horses
white like the sum of two
could impact a participant’s confidence, self-esteem and ability to
plus two. There are darker shades of gray. For example, a
regulate emotions and behaviors. Additional programs and styles
licensed therapist commonly leads the session or developof providing un-mounted work were added to the mix and the
ment of plans since a greater level of liability rests with that
need to have “bomb-proof ” horses was not always deemed necprofessional as granted by a state licensing board. If the U.S.
essary. We could observe a herd over the fence, stand and groom
equine trainer industry functioned from a European peran older horse or take a miniature horse for a walk; these activispective, whereby there is considerable schooling and examties did not involve riding. Furthermore, there was also a preferinations to legally use the title of “trainer,” each ES would
ence with some EFP/L practitioners to engage with the more
also share a similar dark shade of gray of responsibility.
mischievous or green in the herd as participants were believed to
From my perspective, the field has promoted a sense of
relate more with these types of horses.
“sides”—the ES cares for the horses and the human practiVarious other factors and dynamics contributed to the
tioner cares for the participants. Human nature likes clarity
expansion of how providers offer their work in partnership
and worries with ambiguity. Even though the field supports
with equines, and some would argue this growth has produced
professionals becoming as “dually trained” as possible, the
a sense of abdication—if an equine specialist is present in a
reality of how to accomplish such collaboration is seldom
session, then knowing a little about horses for the human
discussed or covered in trainings where the hard and
practitioner is “good enough.” Likewise, the equine specialists
uncomfortable “turf ” questions see the light of day.
(ES) may underestimate how involved they become with
Lisa and I recently worked with a new participant and
human program participants and develop resentment since
the constant shift and swap in roles was profound. This
they are “just there for the horse.”
young man’s aunt wanted to provide “riding lessons” for her
Partnering with Lisa Avaloz, an accomplished dressage pronephew who has autism and is deaf. She heard how riding a
fessional, I witness her artistry and unique talents, developed
horse could augment autism-spectrum services, and considfrom a lifetime of working with horses. I do not possess her
ering Lisa is fluent in ASL (American Sign Language), it
skills as an instructor and trainer, and realistically I cannot
seemed like a reasonable request to assess. The family was

W

Continued
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invited for a tour of the barn. Although his two personal-care
attendants were invited to attend, they did not accompany
mom; she arrived alone with her son.
Suffice to say, there were many more levels to this potential
offer of “riding lessons” as Lisa and I began a dance with our horse
to engage and reach this child who operated in a silent world.

“Even though the field
supports professionals
becoming as dually trained
as possible, the reality of
how to accomplish such
collaboration is seldom
discussed or covered in

regarding roles. Perhaps the only way such clarity can be guaranteed is to work independent of an ES, to be truly in control
of all that happens in a session—and is that idea a mirage?
When I teach other students about this field, they are amazed
at all the splitting hairs they perceive the equine field to
espouse and they are confused as to why that doesn’t happen
to the same degree in other animal-based programming (there
is certainly not the same level of dichotomy in the canine
world). Furthermore, as a licensed social worker, I have the
extensive options afforded to the profession in delivery of
services, and again there is not the level of restlessness I
encounter with the EFP/L community.
I have no crystal ball to foresee the future, and what thoroughly excites me is to experience the beginnings of a structured, respected and evidence-based approach to this work
that has occurred at a grassroots level, one of the most powerful forms of long-lasting change. All of you reading this are
part of that movement and you care about the integrity of this
field, so I challenge each of you to continue these tough dialogues with one another, to really hear and understand each
other and to pull together as a community in order to reach
out to the countless individuals who have never heard of this
field and form alliances.
Our world is begging for peace, and we are a part of the
restorative process that will help make that happen.
....................

trainings where the hard and
uncomfortable ‘turf ’ questions
see the light of day.”
While Lisa sporadically communicated with him through
sign, I managed the dynamic between horse and humans.
Keeping him in motion was key, and working with him in the
arena afforded us many options to allow the ebb and flow of
contact while also keeping all participants safe. At one point, I
rode bareback to give a visual representation of what Lisa was
signing, “ride.” While Lisa managed the horse, the young man
engaged in cooperative leading by holding the end of the lead
rope, and the four of us walked around the arena. The young
man’s mother was speechless and continued to remark that this
was the most he ever attended to an activity and that he didn’t
immediately sign “home.”
Granted, this was not a therapy session and I did not provide “therapy”; however, I am always liable for my role as a
professional. This was also not a riding lesson, yet Lisa was
every bit as liable for his safety while in the presence of horses
at her barn (yes, we did have proper waivers signed). So who
did what? Who functioned in what role? Who set the pace and
direction of the experience?
I strongly agree about the importance of a plan for EFP/L
services, and I also believe it’s unrealistic to be cut-and-dried
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Tanya Welsch is a Master’s
level licensed social worker
and co-founder of the nonprofit MN LINC, which is
now Natural Connections
Learning Center (www.natural
connectionslc.org). For close to
20 years, Tanya has professionally incorporated the therapeutic benefits of the
human-animal-nature bond
in her work with children and
youth, individuals and families. She has worked with a
wide variety of domestic and farm animals in mental health and
learning programs and is passionate that all animal partners are
treated with respect and dignity. Furthermore, Tanya provides consultation and training for human service agencies, school districts and
professionals who desire further training in the field of AnimalAssisted Interventions (AAI). Tanya teaches a graduate course in
AAI at the University of Minnesota, is a Pet Partners® team evaluator with the Delta Society, a TTeam Practitioner-in-training through
the Tellington-TTouch, is the Secretary of the Board for EFMHA
(Equine Facilitated Mental Health Association), and Graduate
Advisor and Adjunct Faculty for the Master’s of Arts in Education
with an emphasis in Equine-Assisted Learning (EAL) through
Prescott College. Her email address is tanya@naturalconnectionslc.org.
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EDUCATIONAL OPPORTUNITIES

HUMAN-EQUINE
ALLIANCES FOR
LEARNING (HEAL)
HEAL Facility: Chehalis,
Washington, USA
May 3–10, 2010
HEAL Facilitator Training
Program 2010-Section 1
A program for counselors, teachers and
coaches (including equestrian professionals) who are looking for practical
training and experience for developing
equine facilitated learning programs.
The program consists of on-site
instruction and individual group study
assignments, which will help prepare
students to facilitate horse activities in a
way that optimizes relational ability,
emotional well-being and empowerment. Upon fulfillment of graduation
requirements students will be provided
with an individual, strength-based evaluation and a certificate of program
completion. Graduates may claim certification under HEAL Facilitator
Training Program for EquineFacilitated Learning.
Applications are being accepted for the
2010 program.
info@horseshelpingpeople.co.uk
June 12, 2010
HEAL Open House
Great opportunity to see what HEAL is
all about. Includes free demonstrations
of the HEAL model of equine-facilitated learning.
June 26–27, 2010
Celebrating the Horse: Western
Washington’s Premiere Equine
Event
This popular workshop goes in depth
on the energetic aspects of relationship
building with horses. Learn energy
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awareness and practical energetic
management for almost any situation
with horses and with people. You will
learn about horse and human energy
fields and boundaries, how to protect
and clarify your energetic field and how
to communicate energetically.
Incorporates the ancient Chinese practice of Qi Gong as part of the experiential practice and lots of horse play!
All events are presented by: HumanEquine Alliances for Learning
Leigh Shambo, MSW, LMHC
(unless otherwise noted).
CEU’s for counselors and therapists
through NASW-WA and CA-BBS.
Leigh Shambo, MSW, LMHC, is a clinical therapist, educator and Licensed
Mental Health Counselor in Washington
State. She incorporates her lifelong work
with horses into her practice: using
horses in her therapeutic strategies. Leigh
is a frequent guest lecturer, invited to
present workshops throughout the world.
361 Yates Road, Chehalis, WA 98532
Email: events@humanequinealliance.org
Website: www.humanequinealliance.org

HORSE POWER
Temple, New Hampshire, USA
March 15–May 27, 2010
Horse Power Approved Training
Course
Designed to give instructor candidates
all they need to enter the industry at the
Registered Level. It includes lectures,
teaching, horsemanship and riding
classes.
For further information contact:
Lorna Young
(603) 654-6308
lornayoungpf@yahoo.com
horse-power.org

ADVENTURES IN
AWARENESS
Tucson, Arizona, USA
May 22–23, 2010
Adventures of the Heart
Novelty, Ohio, USA
Join Barbara Rector with Jackie
Stevenson. Contact Jackie to register:
(440) 338-1752 or email
Jls82347@aol.com.
August 11–15, 2010
Facilitation Skills Workshop
Borderlands Center for Equine
Assisted Services, Sonoita, AZ, USA
(1 hour 15 min. SE of Tucson
International Airport)
Faculty: Barbara Rector, MA, CEFIPED, Ann C. Alden, MA, CEFIP-ED,
NARHA Certified Instructor, and
Nancy Coyne, MD
This workshop provides opportunities to
practice the theory and principles of
Adventures In Awareness (AIA) equinefacilitated experiential learning.
Attendees will work through the core
essential elements of the Adventures In
Awareness equine-facilitated experiential
learning process with the horses. The
AIA Facilitation Seminar offers the educator, horse professional, therapist
and/or individual interested in health an
opportunity to discover their unique gift
for wellness. Tuition, $1,550, includes
five meals and notebook. Optional
Riding Skills with Shelly Rosenberg
and Nancy Coyne, MD, both EPONA
Approved Instructors August 16–23 for
an additional fee.
Contact: Barbara Rector
info@adventuresinawarenss.net or
www.adventuresinawareness.net
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EDUCATIONAL OPPORTUNITIES

HIGH HOPES
THERAPEUTIC
RIDING
Old Lyme, Connecticut, USA
May 25–27, 2010
NARHA Advanced Certification
This three-day workshop will focus on
providing NARHA Instructors with
knowledge and skills required at the
Advanced level. Participants will explore
all aspects of the NARHA Advanced
Criteria. This workshop will include
horse management, riding, horse assessment, teaching, evaluation of lessons,
review of lesson planning, teaching techniques specific to disabilities as well as
mounting and dismounting. Must be
NARHA Registered Level Instructor
with over 75 hours of instruction.
Candidates will be asked to bring
videotape of riding and teaching for
discussion.

July 22–25, 2010
NARHA On-Site Workshop and
Certification Program
In order to become a NARHA
Certified instructor, a candidate must
successfully complete two phases of the
Registered Certification process. Phase 1
is self-paced and can be completed from
home. Phase 2 is the one-site teaching
phase of the certification process. It
includes two and one-half days of classroom and hands-on learning, and/or a
one-day certification program in which
candidates must demonstrate their riding
ability and instruction to a class of at
least two students with disabilities.
August 25–October 15, 2010
NARHA Approved Training Course
This eight-week program provides an
opportunity to those instructors who
would like to attend an extended course
that will teach them the basics of being
a therapeutic riding instructor as well as
achieve NARHA Registered or
Advanced Level Certification.
Consisting of over 85 hours of lecture
material and more than 100 hours of
practicum work, subjects include all
areas of disabilities, plus anatomy, kinesiology, physiology, psychology and the
operation and management of a therapeutic riding facility. The eight-week
intensive format requires participants to

be at High Hopes five days a week most
weeks, as well as on some weekends.
For further information contact:
Kitty Stalsburg, Executive Director
(860) 434-1974. ext. 13
kstalsburg@highhopestr.org
www.highhopestr.org
36 Town Woods Road
Old Lyme, Connecticut 06371 USA

Educational Opportunities
have not necessarily been
reviewed by NARHA or
EFMHA and should not be considered sponsored or endorsed
by EFMHA or NARHA. They
are offered here as an informational service to our members.
See the last page of EFMHA
News to submit information on
your own events in entries of
250 words or less.
Anyone who submits an educational opportunity must be a
current NARHA-EFMHA
member, and if they have a
website, EFMHA must be mentioned on it and listed on any
links page.

New Website Updates
The new and improved association website is still on track for launching this
spring! Programmers have been working
diligently to keep the platform connectivity points with the new database moving
along smoothly as the database has been
built and also nears completion. Staff,
committees and task forces have been
approving copy and images for site
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content. The graphic design is complete
and being loaded, copy will be edited,
photos uploaded and the testing phase will
begin. NARHA and EFMHA have been
looking forward to this for quite some
time, and we are proud and
really looking forward to
unveiling it to the membership. Stay tuned!
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Hay Fever got you down?
If hay fever is keeping you from enjoying springtime with a horse, please consider a gift to EFMHA instead.

 $25

You’ll feel better right anyway and it’ll keep the hay coming in for EFMHA...



$40





$100

Other ________________

EFMHA News Needs You!
Our newsletter is a primary way that we can communicate with each other, offering ideas, questions, answers and
opinions. It is important to fill our newsletter with information that is of interest to you, our members.
What would you like to see in these pages? More importantly, what can you contribute? Please share your writings
and photos on the following:
• Rider/client profiles
• Therapy issues
• The nuts & bolts/oats & picks of teaching
• Mental health related items
• Events at your center
• Photographs of your program
• Creative writing/art by riders/clients
• Profile of your services
• Favorite lesson activities
Please submit any of the above for consideration by April 30, 2010 to:
Ann Alden, email: aca@bmi.net.
Submit educational opportunities to Eliza Love, email: stella_lovin@hotmail.com.
For submission details, see Guidelines for Authors on the EFMHA web page:
www.narha.org/SecEFMHA/EFMHA_Author_Guidelines.htm
Thank you!

I would like to become an
EFMHA member!
(NARHA Individual Membership
also included)

EFMHA Membership Level:
 EFMHA Professional Membership $75
 I am already a NARHA member.
Please add EFMHA section to my membership $30
 My gift in the amount of _______________is enclosed.

Company/Center Name ______________________

Please check one:
 Check enclosed payable to NARHA.
 MasterCard
 Visa
 AmExp

Address ____________________________________

Card#____________________________Exp _____

City/State __________________________________

Signature___________________________________

Name ______________________________________

Zip ________________________________________
Home Phone ________________________________
Work Phone ________________________________
Fax ________________________________________
E-mail ____________________________________
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NARHA

PO Box 33150
Denver, CO 80233
(800) 369-RIDE (7433)
(303) 452-1212
FAX (303) 252-4610
www.narha.org
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